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Nomination form

ONE APPLICATION FORM PER NOMINATED PERSON. PLEASE USE CAPITAL LETTERS.
Entry deadline: 5pm Wednesday, July 15, 2019

Leadership Award - Breeding (for those who serve in a managerial role)

An award to an individual on a Thoroughbred farm, in a managerial or supervisory role with more than

two employees, who displays exceptional leadership qualities — particularly in terms of motivating, mentoring
and supporting colleagues in the workplace.

Three finalists, plus one guest each, are invited to the awards ceremony and related activities.

Leadership Award - Racing (for those who serve in a managerial role)

An award to an individual in a Thoroughbred racing stable, in a managerial or supervisory role with more
than two employees, who displays exceptional leadership qualities — particularly in terms of motivating,
mentoring and supporting colleagues in the workplace.

Three finalists, plus one guest each, are invited to the awards ceremony and related activities.

Administrative Award

An award to an individual who works in an administration role in the Throughbred breeding, racing industry or
any support service within the Thoroughbred breeding and racing sectors.

Three finalists, plus one guest each, are invited.

Community Award

This award recognizes those who have shown outstanding contribution to the Thoroughbred industry and
nominees should be those who contribute to the greater good of the sport. This could include those who
support the breeding and racing staff, or have made an outstanding contribution to the wider Thoroughbred
community. Nominees for this award do not need to be directly employed in the Thoroughbred industry.
Winner and guest are invited.

Dedication to Breeding Award

An award to a farm employee (stallion groom, broodmare/yearling staff, booking administrator, etc.) who has
shown consistency, reliability and talent in Thoroughbred breeding horsemanship. Must have at least 10 years of
service in the breeding industry and be pivotal in his or her employer’s success.

Three finalists, plus one guest each, are invited.

Dedication to Racing Award

An award to a racing stable employee (groom, hot walker, exercise rider, etc.) who has shown consistency,
reliability and a talent for horsemanship in the racing field. Must have at least 10 years of service in the
racing industry and be pivotal in his or her employer’s success.

Three finalists, plus one guest each, are invited.

Newcomer Award

An award to an individual who has been working in any area of Thoroughbred racing and/or breeding for
less than five years (as of Monday, May 21, 2019) and who has shown commitment to — and ambition for —
a career in the industry.

Three finalists, plus one guest each, are invited.



Nominee name:

Nominee date of birth:

Nominee address:

Nominee daytime telephone number(s):

Nominee email address:

Nominator name:

Nominator address:

Nominator telephone number(s):

Nominator email address:

Relationship to nominee:

Award nominated for: (check as appropriate)

1. Leadership Award — Breeding L] 2. Leadership Award — Racing [] 3. Administrative Award

L] 4. Community Award [] 5. Dedication to Breeding Award [] 6. Dedication to Racing Award
[] 7. Newcomer Award

Current employer of the nominee:

Signature of employer:

Name and contact details of previous employer: (To help with the selection process the more information you can give the better)

Name and contact details of secondary contact: (The person to be contacted to follow up on the nomination, i.e colleague)

PLEASE READ THIS CAREFULLY: Your nominee will be competing against many others in their category so it is
very important that you, the nominator, supply as much specific information as you can about your nominee.
Please attach a separate sheet if required. For further guidance of a sample nomination demonstrating an
effective way to describe a nominee’s achievements, see below.

Explain the nominee’s involvement and work history in the Thoroughbred industry.




Give at least one example of a specific situation where this nominee went above and beyond his or her duty
to help horses, humans or both.

Recipients of the Thoroughbred Industry Employee Awards are considered leaders or role models.
Please give an example of how this nominee is looked upon by his or her peers.




Please give additional reasons or examples as to why your nominee deserves this award.




EXAMPLE OF AN INDUSTRY AWARD NOMINATION

John Horseman began a career in racing in the U.S. which, due to the love of the industry, the horses within
his care, loyalty, hard work and commitment, he has never left. These initial attributes alone make him an ideal
candidate for this award.

John can be classed as an “old hard boot” and this is meant in the most positive way possible. His stable
management and care of his horses are second to none. He understands their needs and requirements and is
always be the first to notice if something is wrong. He looks after the horses in his care to the highest
of standards and takes great pride in his work. Within the stable, John is also viewed as a very good, quiet and
sympathetic rider. He is often entrusted with fillies who can be slightly headstrong and need nurturing and who
require a rider to sit quietly. He is able to adapt to the different horses he rides.

This year, he has been entrusted with riding fillies such as Fast Filly and Fast Filly Too who both excelled on
the track. As demonstrated above, John’s love of horses, loyalty and passion for the industry is quite admirable
and his attitude is an example to all new employees and for those within the yard as a whole.

He will always arrive prior to the start time, never has a day off sick and nothing is ever too much to ask. He
will often, at the drop of a hat, drive a trailer to the races or to get serviced. His yard manager classes him

as the hardest-working member of her team. Although he has no desire to become a stable manager, he is a real
team player who is very polite and who goes out of his way to help the younger members of staff coming
through. He is always trying to help them learn through assisting and talking them through various stable
management aspects required by the trainer.

The passion and dedication which John has shown in 25 years of working within the industry is
unprecedented. He has only ever had three jobs, which shows the regard and loyalty which is obviously shared
between his employers and himself. He has become an invaluable part of the business and
is a member of the staff that all respect and look up to. The care and love for his horses is unquestionable and
the guidance he shows to the younger generation is endearing.

Please complete and return all forms to: TIEA, c/o Thoroughbred Owners and Breeders Association
2365 Harrodsburg Road, Suite A 200, Lexington, KY 40504, or attach your form and email to
awards@toba.org.

Alternatively, submit an online application via the godolphinUSawards.com website.
By submitting this form, you are agreeing to the Terms and Conditions (see below).
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Terms and Conditions

Thoroughbred Industry Employee Awards presented by Godolphin

The following are the terms and conditions for nomination for and participation in the 2019 Thoroughbred Industry
Employee Awards presented by Godolphin (the awards), which is sponsored by Godolphin, LLC (the sponsor).

1.

Eligibility. Only legal residents of the United States employed in the United States who are 18 years or
older on May 21, 2019, are eligible for nomination to the awards. The nominee must be available to
attend the awards ceremony in person. Only one nomination form is required per person nominated.

The awards. The categories are:

. Leadership Award — Breeding

. Leadership Award — Racing

. Administrative Award

. Community Award

. Dedication to Breeding Award
Dedication to Racing Award

. Newcomer Award

QQ ™0 o 0O T L

Further information on each of the categories is available at www.godolphinUSawards.com

How to nominate. Nominations commence May 21, 2019, and close at 5pm (EST) on July 15, 2019.
Nominations received after 5pm (EST) on July 15, 2019, will not be accepted. Self-nominees must provide
two references in support of the nomination. Third-party nominators must supply one reference (other
than the nominator) for the nomination. All nominations must be submitted on the official nomination
form, and sent by email to: awards@toba.org

or by United States mail addressed to:

TIEA

c/o Thoroughbred Owners and Breeders Association, Inc.
2365 Harrodsburg Road,

Suite A 200,

Lexington, Kentucky 40504

or by submitting online via the following website: www.godolphinUSawards.com

Nominations that are lost, late, misdirected, stolen, incorrect, garbled or incomplete, for any reason, as
determined by Thoroughbred Owners and Breeders Association, Inc. (TOBA), including by reason of
computer or electronic malfunction, will not be eligible. All nominees must have consented to be
nominated and agree to be bound by these terms and conditions. All nomination forms become the
exclusive property of TOBA and will not be acknowledged or returned. Nominators should consider the
need to notify the nominee’s employer before making a nomination. TOBA reserves the right to change
the conditions of nomination, change a nomination to another category, and/or cancel or vary the awards
process at any time, whether before, on or after the closing date. Breach of these terms and conditions
will render a nomination invalid.



Information collected both through mailing, the submission of the application through email or online
and its use, is governed by the Privacy Policies and the Terms and Conditions relating to, and posted on,
the TOBA website and on www.godolphinUSawards.com.

The panel. The judging panel for the awards (the panel) will comprise individuals from across

the Thoroughbred and related industries, as determined by TOBA. The panel may require additional
information in order to make its determinations. Nominators and finalists must agree to be contacted by

a representative of the panel to verify any information submitted and the eligibility of the nominee. The
panel will endeavor to, but is not required to, select one winner and two runners-up for each of the seven
categories of the awards as outlined in Section 2. The panel’s decision(s) relating to the awards is made at
its sole and complete discretion and shall be final and binding in all respects. The panel and organizers of
the awards retain full discretion in the awarding of prizes or not to make an award in a category or
categories.

Finalist selection and notification. Each of the seven category finalists will be notified in advance of the
ceremony and must attend the ceremony and related activities in Lexington, Kentucky on October 11,
2019, in person. The finalists will be notified by phone and/or email, by a representative of the awards
and their details will be released to the media. If a potential finalist (a) cannot be contacted, (b) does not
respond within seven days from the time a representative of the awards first tries to notify him/her, (c) the
notification is returned as undeliverable, and/or (d) is unable to attend the awards ceremony and related
activities in person, such potential finalist forfeits all rights to the awards or to receive the prize money,
and an alternative potential finalist may be selected.

Travel. The sponsor will provide the finalists of each of the six general categories (three finalists per
category) two economy class round trip airfares (one for each finalist and one for each finalist’s guest) to
Lexington, Kentucky from an airport selected by TOBA, two tickets to attend the ceremony to be held on
October 31, 2018, and two nights” accommodation in a standard hotel room in Lexington, Kentucky as
determined by TOBA. The finalists will be responsible for any other expenses associated with attending
the awards, including, but not limited to, incidental expenses in the hotel.

Prize money. The prize money, with respect to the finalists and their employers, will be paid by check
after the ceremony. The prizes are not transferable or exchangeable. There is no alternative prize. All prize
money payable to farm and racing stable employers shall be distributed to employees of the farm or stable
division for which the finalists work who are employees of such division as of the date of the awards
ceremony, and the employer must provide TOBA with the methodology for distribution prior to payment
of the prize money to the employer. The employer shall confirm to TOBA within 14 days from the date of
the awards ceremony that the prize money has been distributed accordingly. All federal, state and/or local
income and other taxes, if any, are the finalists” sole responsibility, and a potential finalist may be required
to complete and provide to TOBA certain tax documents, including a Form W-9.

Publicity. On completing the nomination form, nominees grant free and full rights to the awards to use
and publicize all information provided through the nomination process, additional submissions,
correspondence, photographs and videos at their discretion, including, but not limited to, media and
promotional purposes. All nominees may be required to participate in publicity generated for the awards.
The awards reserve the right to use any entries, photographs, media and/or articles of the finalists of an
award for promotional purposes. The nominees agree to the use of any entries, photographs, media and/or
articles for future promotional, marketing and publicity purposes in any media with or without any further
action on the part of the awards and/or the finalists, payment or other compensation to the finalists.

Governing law and jurisdiction. These terms and conditions shall be governed by and construed in
accordance with the laws of the Commonwealth of Kentucky and entrants and nominees hereby submit to
the exclusive jurisdiction of the federal and state courts located in Lexington, Fayette County, Kentucky, in
connection with any legal dispute that may arise regarding any aspect of the awards or these terms and
conditions.



10. Consent and release. By accepting a nomination to the awards, each nominee releases and discharges the
Sponsor, TOBA, the panel and any other party associated with the development or administration of the
awards, their parent, subsidiary, and affiliated entities, and each of their respective officers, directors,
members, shareholders, employees, independent contractors, agents, representatives, successors and
assigns (collectively, sponsor entities), from any and all liability whatsoever in connection with the
awards, including, but not limited to, legal claims, costs, expenses, injuries, losses or damages, demands
or actions of any kind (including without limitation personal injuries, death, damage to, loss or
destruction or property, rights of publicity or privacy, defamation, or portrayal in a false light) (collectively
the claims). Except where prohibited: (a) acceptance of a prize constitutes the consent of any finalist,
without further compensation, to use the name and likeness of such finalist for editorial, advertising and
publicity purposes by the awards and/or others authorized by the awards; (b) acceptance of a prize
constitutes a release by any winner of the sponsor entities of any and all claims in connection with the
administration of the awards and the use, misuse, or possession of any prize; and (c) any potential finalist
may be required to sign an affidavit of eligibility (including social security number) and a
liability/publicity release. No person will be entitled to claim compensation for loss from the sponsor
entities, the panel, or the organizers of the awards, for any matter in connection with the awards,
including, but not limited to, a failure by the sponsor entities, the panel, the awards or any organizer of
the awards to comply with the conditions of nomination.
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